
Frank Phillips College 
Hiring Procedures/Processes 

 
Note:  The integrity of the selection process is dependent upon strict confidentiality of the 
screening and interview committee members.     
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Frank Phillips College employs qualified individuals to accomplish the mission and goals of the 
institution.  When determining acceptable qualifications preference will be given to candidates 
with a terminal degree in the related area.  The institution also considers competence, 
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, 
related work experiences in the field, professional licensure and certifications, honors and 
awards, continuous documented excellence in teaching, or other demonstrated competencies 
and achievements that contribute to effective teaching and student learning outcomes. 
 
All applicants are subject to a criminal background check prior to employment with FPC.  
 

Screening 

review of credentials 
(President assigns 4-8 members) 

Personal Interview 

(President assigns 
3-5 members) 

 
 

         Reference  
        Checks 

Prior to Interview 

      Committee 
  Recommendations 

two to three names, with strengths and 
weaknesses of candidates, 

which are presented to the President 
 
 

      President 
(Reviews recommendations and 

makes final selection) 

 

Notification/Acceptance 

To prospective new employee 

 
       Letters 

of regrets to other applicants 

from President’s Office 

   Introduction 
of new employee to 
Board of Regents 

 
 
 
 
 
 
 
 
 
 


